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Information Today is Available to Public FREE 
Labor Compliance Program 

Information presented today is available to 
public for FREE 

Sandiego.gov 
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Mission Statement 
Labor Compliance Program 

 Enforce public contracting regulations 

 Administer Federal, State, and City equal opportunity laws  

 Conduct broad outreach efforts to increase the diversity of the 
contracting community  

 Develop partnerships with the contracting community, emerging 
businesses and client departments Monitor, enforce, and provide 
policy direction on wage payment issues for public works projects. 
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City’s Labor Compliance History 
 
• January 2003:  EOC restructured into Labor Compliance and Contract 

Compliance 
 

• November 2009:  CA Dept of Industrial Relations certified current EOC 
Labor Compliance Program 
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Public Contracting Code 
 

Section 4100-4114 is cited as the “Subletting and Subcontracting Fair Practices Act” 
Section 7100-7200 Agencies’ retention release requirements 
Section 10261-10265  Prompt payment provisions 
 
California Labor Code 

  
Section 1700  Requires contractors on public-works projects to pay prevailing wage rates 
Section 1771.5  Requires awarding body to identify prevailing wage requirements and 

review certified payrolls 
Section 1776  Requires contractor to keep records 
Section 1777.5  Requires contractor to use apprentices 
 



Report on subcontractor usage for federally-funded 
contracts. 

 

 

 

Presenters at: 
 
 Pre-bids 
 Pre-cons 
 Pre-proposals meeting 
 
 
Selection Panel Participants: 
 
 Consultant  
 Design Build 
 
 
Analyze: 
 
 Work Force Reports 
 Analyze EEO Plans 
 Monthly Invoicing Reports 
 Monthly Employment Reports 
 

Review:  

 1472 create eval.  for City Council 

 1544 

 PA2625 

Proposals (RFQ/RFP) 

 

Monitor: 

 Sub & Vendor  Participation/Payments 

 Apprentice levels  

 Payment of Prevailing Wages 

 Conduct field interviews 
 

CONTRACT 
COMPLIANCE 

OFFICERS 
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Pre-Construction Conferences 

LCO’s present information: 
 
• Federal/State labor law requirements for the specific contract  

 
• Required reports and submittal deadlines 

 
• Prevailing wage requirements, if applicable 

 
• All Pre-Construction notices should be sent to Roxann Etzel at 

REtzel@SanDiego.gov and cc Alice Jones at AliceJones@SanDiego.gov  

mailto:REtzel@Sandiego.gov
mailto:AliceJones@SanDiego.gov
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Prevailing Wages/Certified Payroll Reports 
• Prevailing wages consist of:  

• basic hourly rates 
• fringe benefits 

 
• Certified Payroll Report’s (CPR) are completed and submitted weekly 

 
• All subcontractors must submit CPR’s 

 
• Labor Compliance Officer’s review for accuracy and completion 

 
• Underpayments are identified and corrections requested 
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Employment of Apprentice 
•  Review Monthly Employment Reports 

•  Request paperwork for apprentices 

•  Ensure proper ratio of apprentices to journeyman 

•  Confirm apprentice programs are approved      

Point Loma Library 
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Field Interviews 

• Verify proper payment of prevailing wages 
 

• Verify work classifications 
 

• Verify display of EEO posters & prevailing wage information 
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Program Certification Allows . . . 
• Investigation initiated when clarifications / corrections to CPR’s not 

received within 2 weeks 
 

• At end of investigation, report is sent to DIR with recommendations for 
contractor penalties 
 

• All monies collected from penalties go into City’s General Fund 
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When do Prevailing Wages Apply? 
State-funded projects if > $1000 
 
Federally-funded projects if > $2000 
 
City-funded projects are Exempt as Charter City; However, the September 26, 
2013 passage of City Council Ordinance O-20299, revised number O2014-15, 
requires that contracts and task orders awarded, entered into, or extended on or 
after January 1, 2014, shall comply with California Labor Code sections 1770-
1781 for construction work over $25,000 and for alteration, demolition, repair or 
maintenance work over $15,000   

 
 

The Prime contractor is responsible for submission of 
all certified payroll records, including subcontractors. 
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Notify Labor Compliance 

• If you receive a complaint on a labor issue 

• If a subcontractor is working on a project but is not listed on the 
submitted Monthly Invoicing Report 

• If you are advised of wage disputes 

Lindbergh Neighborhood 
Tot Lot 
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Our Expectations . . . 

• Contractors will submit all reports promptly 

• EOC will be notified of all Pre-Construction meetings 

• Field Staff  shall report all labor issues to LCO’s 

• Withhold progress payments if requested 
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Forms 
• Authorized Signatory 
• Authorization for Payroll Deduction 
• List of Trades/Craft – Contractor Subcontractor Contact List 
• Public Works Contract Award Information (DAS 140) 
• Request for Dispatch of an Apprentice (DAS 142) 
• Training Fund Contribution (CAC2) 
• Fringe Benefit Statement 
• Statement of Compliance 
• Public Works Payroll Reporting Form 
• Statement of Non-Performance 
• Monthly Employment Report 
• Monthly Invoicing Report 
• Final Summary Report 



16 



17 



18 



19 



20 



21 



22 



23 



24 



25 



26 



27 



28 



29 

Information Today is Available to Public FREE 
Labor Compliance Program 

Information presented today is available to 
public for FREE 

Sandiego.gov 
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